ARTICLE IX
STUDENT DISCIPLINE PROCEDURES

Section 9.1 Board Support and Assistance

a. The Board recognizes its responsibility to give all reasonable support and assistance
to educators with respect to the maintenance of control and discipline in the
classroom.

b. Whenever it appears that a particular student requires the attention of special teachers,
special counselors, social workers, law enforcement personnel, physicians, or other
professional persons, the Board will take reasonable steps to assist the educators with
respect to such students.

Section 9.2 Corporal Punishment Policy

Written statements of the current School Board Policy governing student suspension, expulsion,
and the use of corporal punishment of students shall be available at each school.

Section 9.3 Classroom Control

a. Subject to special education law and all other applicable legal authority, an educator
may exclude a student from class when the grossness of the offense, the persistence
of the misbehavior, or the disruptive effect of the violation make the continued
presence of the student in the classroom intolerable.

b. In such cases, the educator will furnish the principal full particulars of the incident in
writing when the student is sent to the office. The principal shall furnish the teacher in
writing, prior to the student returning to class, the corrective action(s) that will be
applied.

Section 9.4 Assault on Educators and/or Students

a. An educator may use such force as is reasonable and necessary for personal
protection or protection of a student from attack or injury. Any such attack shall be
reported to the principal immediately. When a teacher is assaulted by a student, a
meeting to discuss the assault will be held with an administrator no later than the end
of the next school day following the assault.

b. The Board will provide legal counsel to advise the assaulted educator of rights and
obligations and shall promptly render assistance to the educator in connection with
the handling of the incident by law enforcement and judicial authorities.

c. Educators injured in the line of duty are eligible for worker’s compensation but must
report such injury to their supervisor and complete necessary paperwork to document
the injury.



d. Educators incurring damage to eyeglasses, hearing aids, dental devices, prosthetic
devices, or other personal property as a result of student discipline are eligible to file
for a claim for reimbursement with the county risk management. A report of the

incident must be reported immediately to the supervisor, who will assist the educator
in obtaining the necessary paperwork.

Section 9.5 Loss of Pay

a. Time lost by an educator in connection with any incident mentioned in this Article
shall not be charged against the educator. The educator shall suffer no loss of pay or

benefits up to 30 days, verified by a physician's statement of inability to work, as a
result.

b. If the need exists beyond the 30 days, consideration shall be given to providing the
educator with no loss of pay or benefits.



